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WHY SHOULD I BOTHER?

Sponsors

Lily Salinas, Chick-fil-A (361)-300-2965

Billy Grace, Cane’s (361)-833-2600



SOCIAL MEDIA: A GUIDE FOR 

NERVOUS USERS 

CORPUS CHRISTI COACHES 

ASSOCIATION
Coach Craig Charlton

https://docs.google.com/presentation/d/1TBs9bZtK-3EgnS0Ejs_bcW4-8CsxjJau/edit#slide=id.p1


SOCIAL MEDIA: A GUIDE FOR 

NERVOUS USERS 

RANK ONE AND UIL PORTAL

MICHAEL KEEL

ASSISTANT ATHLETIC 

DIRECTOR



SOCIAL MEDIA: A GUIDE FOR 

NERVOUS USERS 

UIL PORTAL & CANVAS

Leave the jersey better than you 

found it.



If you have 

forgotten your 

password, you 

can reset it 

here.  Do NOT 

create a new 

account.

UIL PORTAL



UIL PORTAL

You can transfer 

your account from 

another district via 

this link.  Once you 

do this, email me so 

that we can 

approve your 

transfer.    HS are 
listed as CC (School 

Name)



UIL PORTAL

Click here to 

select which 

sports you are 

coaching 

and the 

appropriate 

trainings will 

be added to 

your 

account.



SOCIAL MEDIA: A GUIDE FOR 

NERVOUS USERS 

CANVAS

A course invitation has been emailed  to the majority of 

you.  If you have not yet joined the course, you can 

enroll using this QR Code.



CANVAS

https://corpuschristiisd.instructure.com/courses/126311


CANVAS

The Canvas course is intended to be a 

one stop shop for all things CCISD Coach 

related.  It will constant, evolving 

document.  If you see something that you 

think should be added, let us know.   

https://corpuschristiisd.instructure.com/courses/126311


MICHAEL AFTER THE SPLIT

Kevin Hendrickson

ASSISTANT ATHLETIC DIRECTOR

● Eligibility Calendar

● Personnel

● 2Words           



ELIGIBILITY CALENDAR

Middle School

To be eligible for the first six weeks of the school year, a student must 

have been promoted the previous school year.

High School

To be eligible for the first six weeks of the school year, a student 

must either have received at least five credits toward graduation 
the previous school year OR must have received an average of at 

least five credits toward graduation for each previous year of 

enrollment in high school.

https://drive.google.com/file/d/1j5ONffJl0-PN4c6ID1NrSfpjlGXe2aef/view


2WORDS

2Words is a video-based, character development curriculum. It’s designed 
for coaches and written for secondary athletes across all sports.

● Video Lessons
● Written Lessons
● Fully Digital
● Parent Portal
● Fresh Content
● Lesson Archive



2WORDS

UTILIZATION RATE



2WORDS

UTILIZATION RATE



2WORDS

Best practices for utilizing the athletic 

curriculum throughout the week…

&

Expectations

https://2words.tv/onboarding-guide/


WHY SHOULD I BOTHER?

SOCIAL MEDIA TIPS

CCISD embraces social media as a tool 

to reach community members and 

district staff to foster personal 

connections and support school/district 

spirit. 

SPORTSYOU - Encourage district coaches 

to utilize SportsYou to communicate with 

team and parents.



•

.

●
•Help showcase successes on 

your campus. 

•Help foster goodwill

•Demonstrate leadership.

•Have instant access to your school 
community in urgent situations.

Be a Social Media Role Model/Coach



SOCIAL MEDIA TIPS

Example:

Make sure the social media account 

clearly states what the account is. 

Be Clear



AS ROLE MODELS FOR THE DISTRICT’S STUDENTS, 

EMPLOYEES ARE RESPONSIBLE FOR THEIR PUBLIC 

CONDUCT EVEN WHEN THEY ARE NOT ACTING AS 

DISTRICT EMPLOYEES.  EMPLOYEES ARE 

ENCOURAGED TO FAMILIARIZE THEMSELVES WITH 

THE PRIVACY POLICIES, SETTINGS, AND 

PROTECTIONS ON ANY SOCIAL MEDIA SITES TO 

WHICH THEY SUBSCRIBE.  

POLICY HIGHLIGHTS



EMPLOYEES MAY BE DISCIPLINED FOR ONLINE 

CONDUCT THAT IS REASONABLY FORESEEABLE 

TO CAUSE, OR HAS THE EFFECT OF CAUSING, 

DISRUPTION TO CLASSROOM LEARNING AND 

SCHOOL ACTIVITIES.

POLICY HIGHLIGHTS



EMPLOYEES SHALL NOT FORM ROMANTIC 

OR OTHER INAPPROPRIATE SOCIAL 

RELATIONSHIPS WITH STUDENTS. ANY SEXUAL 

RELATIONSHIP BETWEEN A STUDENT AND A 
DISTRICT EMPLOYEE IS ALWAYS PROHIBITED.

POLICY HIGHLIGHTS



POLICY HIGHLIGHTS

THE EMPLOYEE WILL NOT COMMUNICATE WITH ANY 

STUDENT BETWEEN THE HOURS OF 11:30 P.M. AND 5:00 A.M.

AN EMPLOYEE MAY, HOWEVER, MAKE PUBLIC POSTS TO A 

SOCIAL NETWORK SITE, BLOG, OR SIMILAR APPLICATION 
AT ANY TIME.



• ADULT BEHAVIORS

• NEGATIVE COMMENTS ABOUT DISTRICT, 

ADMINISTRATORS, STAFF, STUDENTS

• POLITICAL OR OTHER COMMENTS THAT 

COULD BECOME A DISTRACTION

• CONFIDENTIAL STUDENT/STAFF 

INFORMATION

WHAT NOT TO POST 



.”

Proofread with a parental eye

“Meet me behind the bleachers 

later tonight.”

versus

“All athletes should meet at 8 p.m. 
near the bleachers.”



● SOCIAL MEDIA FTW

•
• LEAD BY EXAMPLE, THINK PUBLIC, NOT PRIVATE.

• KNOW BOARD POLICY, ACCEPTABLE-USE 

POLICY.

• DO NOT ENGAGE TROLLS.

• USE CORRECT GRAMMAR AND SPELLING.



Need help? Ask! 

Leanne Libby, Director of 

Communications 

Leanne.Libby@ccisd.us

Alexandria Cantu, Communications 

Specialist 

Alexandria.Cantu@ccisd.us

CCISD Social Media Form
Social media tips.pptx - Google Slides

Phone: 361-695-7410

mailto:Leanne.Libby@ccisd.us
mailto:Alexandria.Cantu@ccisd.us
https://form.jotform.com/92205884345158
https://docs.google.com/presentation/d/1LQk-p_BXGr-r2qwDcCa-LLxzhTbzcSX-/edit#slide=id.p1


●

•S
U.I.L. Sportsmanship Manual

CCISD C.A.R.E. Standards

● Character

● Attitude

● Responsibility 

● Ethics

SPORTSMANSHIP

https://www.uiltexas.org/files/athletics/manuals/sportsmanship-manual.pdf


● Are we making a difference?

● Your words matter. Understand the influence you have on the 

athletes.

● Are you doing more than what was asked?

● What can you change to make a difference in your program.

● Are you unplugging and taking care of yourself?

Remember in order for you to be great in your 

profession, you must first take care of yourself.

SELF REFLECTION





MICHAEL AFTER THE SPLIT

MICHAEL KEEL

ASSISTANT ATHLETIC DIRECTOR

361-533-3699

● Data

● Rank One

● Equipment

● Purchasing

● Inventory



HS DATA 

HS EXAMPLE

MS EXAMPLE

1. Report Passing Rate at the end of the 

grace period following the end of the six 

weeks.

2. Input Participation numbers for tryouts after 

teams are made. 

3. When your season is over, input 

participation finished numbers, 

competition success and personnel  

information.

https://docs.google.com/spreadsheets/d/12LIqKSNVDFzTBL8h28CN5prLabr3lPhDlFJ7-5WLVgY/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1XC762IsGbVaz1SigTjKASoQrkmIv1N0YiGQSHVt4t3c/edit?usp=sharing


RANK ONE

1. Once you have your schedule, put in 

RankOne for all teams.

2. Once schedules are entered, make 

schedule and game results public.

3. Input scores by 9 AM the day after a game.

4. Update changes to schedule as soon as 

they are made.

Public facing schedules

https://corpuschristiathletics.rankonesport.com/Website/Main


RANK ONE

If you ever get stuck, click on the tutorial 

button at the top of the RankOne banner.  

There are tutorials for how to do everything in 

the website.  If you need help, email Michael 

Keel.



EQUIPMENT/PURCHASING

● All budget money should be spent by 

10/31/23

● Quotes should be given to your campus 

secretary to input, but also email a copy 

to Michael Keel, so that he can monitor 

your budget.

● All items should be sent to Central 

Receiving.



RANK ONE-INVENTORY

● Utilize RankOne to keep up with your 

inventory.

● You can use RankOne to check out 

equipment to athletes, in order to keep 

track of who has been issued items.

● Be good stewards of taxpayer money.



Bernal (Mini-Sessions)

Delma Bernal

ASSISTANT ATHLETIC DIRECTOR

● Transportation Procedures For Activity Bus

● Transportation Procedures For Yellow Bus 

● Student Travel

https://docs.google.com/document/d/158LV_8UyaZk5fTSLwLWrj9z5R-qX505X/edit
https://docs.google.com/document/d/1HzQNgYrd3FKF_omC2h7nUe8y9uHjwDgE/edit
https://docs.google.com/document/d/153BQMpGmFOlN9gElWpx7nfLaRYfJZ5gh/edit
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